Andover, Town of and Joint Council 18, International Brotherhood of Teamsters (IBT), Local 317 (2008) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Andover, Town of and Joint Council 18, International Brotherhood of 
Teamsters (IBT), Local 317 (2008) 
 
Employer Name: Andover, Town of 
 
Union:  Joint Council 18, International Brotherhood of Teamsters (IBT) 
  
Local: 317 
 
Effective Date: 01/01/08     
 
Expiration Date: 12/31/10 
 
PERB ID Number:  8536 
 
Unit Size:  3 
 
Number of Pages:  21     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
Town of Andover, New York 
COLLECTIVE BARGAINING AGREEMENT
 
BY AND BETWEEN
 
TOWN OF ANDOVER, New York
 
AND
 
TEAMSTERS LOCAL 317
 
JANUARY 1, 2008 - DECEMBER 31, 2010 
RECEIVED 
. AUG 05 2008
 
NY&PUBUCEMPLOYMENT
 
RELATIONS BOARD 
3 
TOWN OF ANDOVER, NEW YORK 
TABLE OF CONTENTS 
ARTICLE 1 - RECOGNmON 1
 
ARTICLE 2 - SAVINGS AND SEPARABILITY 1
 
ARTICLE 3 - MANAGEMENT RIGHTS 1
 
ARTICLE 4 - UNION SECURITY 1
 
ARTICLE 5 - INSPECfION PRIVILEGES 2
 
ARTICLE 6 - BULLETIN BOARD 2
 
ARTICLE 7 - SENIORITY 2
 
ARTICLE 8 - GRIEVANCES 3
 
ARTICLE 9 - DISCIPLINARY ACfION 4
 
ARTICLE 10 - EXAMINATIONS 5
 
ARTICLE 11 - LEGISLATIVE ACfION 5
 
ARTICLE 12 - DECLARATION OF NO STRIKE POLICY 6
 
ARTICLE 13 - SAFETY 6
 
ARTICLE 14 - CLOTHING ALLOWANCE 7
 
ARTICLE15 - HOLIDAYS 7
 
ARTICLE 16 - VACATIONS 8
 
ARTICLE 17 - HEALTH & WELFARE 8
 
ARTICLE 18 - PENSION 8
 
ARTICLE 19 - FUNERAL LEAVE 9
 
ARTICLE 20 - SICK LEAVE 9
 
ARTICLE 21 - WAGES & HOURS 10
 
ARTICLE 22 - DURATION, NOTIFICATION, REOPENING 12
 
APPENDIX" A - GRIEVANCE FORM
 
ATTACHMENT #1
 
Town of Andover, New York 
ARTICLE 1 - RECOGNITION 
This Agreement is made by and between TEAMSTERS LOCAL 317, affiliated with the International Brotherhood 
of Teamsters and Teamsters Joint Council 18, hereinafter called the "Union", and the TOWN OF ANDOVER, 
New York, hereinafter called the "Employer" or "Town". 
The Employer recognizes the Union as the exclusive representative of its Maintenance employees in the New 
York State Civil Service classification of Heavy Motor Equipment Operator (HMEO) and other laborers covered 
by this Agreement for the purpose of collective bargaining. The unit shall not include part-time employees or 
any position currently not on the highway crew. 
ARTICLE 2 - SAVINGS AND SEPARABILITY CLAUSE 
This Agreement and all provisions herein, including any supplements or riders, are subject to all applicable 
laws. In the event any provision of this Agreement, including any supplements or riders, is held to violate 
such laws, said provisions, to the extent that it has been determined to be in violation of applicable law, shall 
not bind either of the parties, but the remainder of this Agreement shall remain in full force and effect as if the 
invalid proVision had not been a part of this Agreement. Either the Union or the Town may, within a 
reasonable period of time, request negotiations to reach agreement upon the replacement and/or impact of 
the invalidated provision. 
ARTICLE 3 - MANAGEMENT RIGHTS 
Except as validly limited by express provision of this Agreement, the Town reserves the right to unilaterally 
determine the standards of service to be offered by it; to set the standard of selection for employment; to 
direct and assign its employees and to regulate work schedules, even if it hereby increases hours; to take 
disciplinary action; to relieve its employees from duty because of lack of work or for other legitimate reasons; 
to maintain the efficiency of governmental operations; to determine the methods, means and personnel by 
which its operations are to be conducted; to determine the content of job classification; to allocate positions to 
pay grades; to take all necessary action to carry out its mission in an emergency; and to exercise complete 
control and discretion over its organization and the facilities, methods, means and technology of performing its 
work. 
ARTICLE 4 - UNION SECURITY 
SEmON 1 DUES CHECK-OFF 
The Employer agrees to deduct from the pay of all employees covered by this Agreement the dues, initiation 
fees andl,or uniform assessments of the Union, and agrees to remit to the Union all such deductions prior to 
the end of the month for which the deduction ;s made. Where laws require written authorization by the 
employee, the same shall be furnished in the form reqUired. 
The Union shall certify to the Employer, in writing, each month a list of its members working for the Employer 
who have'furnished to the Employer the required authorization, together with an itemized statement of dues, 
initiation fees (full or inst?lliment), or uniform assessments owed and to be deducted for such month from the 
pay of suc~ member. The Employer shall deduct such amount from the first paycheck folloWing receipt of 
statement and remit to the Union in one lump sum. 
The Employer shall add to the list submitted by the Union the names of all regular new employees hired since 
the last list was submitted and delete the names of employees who are no longer employed. 
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SECTION 2 UNION rvlEMBERSHIP 
Membership in the Union is not compulsory. Employees have the right to join, not to join, maintain, or drop 
their membership in the Union as they see fit. Neither party shall exert any pressure on, or discriminate 
against, an employee with respect to such matter. 
Any present employee who is not a Union member shall pay to the Union each month a service charge in an 
amount equal to the regular monthly dues of this Union and the usual initiation fees during the duration of this 
Agreement. 
Any future employee who does not make application for membership within thirty (30) days of ~Iis/her date of 
hire shall pay to the Union each month a service charge in an amount equal to the regular monthly dues of 
this Union for the duration of this Agreement. 
The dues deduction provided for herein for non-union members shall comply with Section 208(3) (b) of the 
Civil Service Law. 
ARTICLE 5 - INSPECTION PRIVILEGES 
The Business Agents of the Union shall have access to the Employer's establishment during working hours for 
the purpose of adjusting disputes, investigating working conditions, collection of initiation fees, and 
ascertaining that the Agreement is being adhered to; provided, however, that there is no interruption of the 
Employer's working schedule. 
ARTICLE 6 - BULLETIN BOARD 
The Employer agrees to provide a bulletin board and to permit the Union to post notices and other material 
pertaining to the official business of the Union. 
ARTICLE 7 - SENIORITY 
The principles of seniority shall prevail at all times. 
LAYOFF AND RECALL PROCEDURES: In case of layoffs due to lack of work, employees shall be laid off in 
reverse order of seniority, providing the senior employee is qualified to replace the laid off employees. The 
rehiring procedure shall be the reverse of the layoff procedure. When the Employer determines to call back 
workers, employees laid off shall be notified to report to work, in order of seniority, by certified mail, return 
receipt requested, sent to the last address provided by the employee to the Employer. 
A laid off' employee shall be given at least seventy-two (72) hours to report to the job when called back to 
work, without loss of benefits or rights. In the event the employee fails to report within the time specified, 
he/she shall lose all benefits and rights with the Employer and a new employee may be hired. 
An employee laid off for two (2) consecutive years shall lose his/her right to recall. 
PROBATION PERIOD: All new Ermployees shall be subject to a one (1) year probationary period. At the end of 
this period 'the employee shall either be terminated or become a permanent employee. A permanent 
employee shall be placed on the regular seniority list effective as of his/her first day of employment. 
SENIORITY LIST: The Employer shall furnish the Union a seniority list upon request by the Union. 
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ARTICLE 8 - GRIEVANCES 
SECITON 1 DEFINED 
Any dispute concerning the interpretation or application of this Agreement or the rights claimed to exist 
hereunder shall be processed in accordance with the provisions of this Article. "Agreement" includes this 
Agreement, along with all riders, supplements, appendices, letters of understanding, and other documents 
which are the product of collective bargaining between the parties that cover in whole or in part terms and 
conditions of employment. 
Every employee shall have the right to present his/her unresolved dispute free from interference, coercion, 
restraint, discrimination, or reprisal, and shall have the right to be represented by a person of his/her own 
choosing at all stages of the grievance procedure. 
SECITON 2 PROCEDURAL STEPS 
(a)	 STEP 1 - ORAL NOTICE TO IMMEDIATE SUPERVISOR: The employee must discuss the grievance 
with his/her immediate supervisor not later than one (1) week after the event giving rise to the 
grievance, or one (1) week after the employee should reasonably have learned of the event giving 
rise to the grievance, whichever is later. The immediate supervisor shall orally respond to the 
employee not later than one (1) week thereafter. 
(b)	 STEP 2 - WRITTEI\J GRIEVANCE TO IMMEDIATE SUPERVISOR: If the grievance is not settled at 
Step 1, the employee must submit a written grievance to his/her immediate supervisor not later 
than two (2) weeks after the event giVing rise to the grievance or two (2) weeks after the 
employee should reasonably have learned of the event giVing rise to the grievance, whichever is 
later. The immediate supervisor shall give his written answer to the grievance within two (2) 
weeks after receipt of the grievance. If the immediate supervisor fails to give his written answer 
within the two (2) weeks (10 business days) after the receipt of the grievance, then the grievance 
will automatically advance to Step 3. 
(c)	 STEP 3 - WRITTEN APPEAL TO TOWN BOARD: If the grievance is not settled in Step 2, the 
employee may file a written appeal of that answer to the Town Board not later than two (2) weeks 
after receipt of the immediate supervisor's written answer at Step 2. Not later than two (2) weeks 
after receipt of the written appeal, the Town Board, or its designee governing the operations of the 
Highway Department, shall schedule to meet with the employee, the Steward and the Union 
Business Agent. Any party necessary to amicably resolve this dispute (i.e., grievant, Steward, 
Alternate Steward, Supervisor, Witnesses, etc.) shall be present at this meeting. The Town Board, 
or its designee, shall give its written answer to the grievance within two (2) weeks after such 
meeting. 
(d)	 WRITTEN PRESENTATION: All grievances presented at Step 2 above, shall be presented on the 
form attached to this Agreement as "AppendiX A". All written answers shall be signed and dated. 
SECT10N 3 PARTY GRIEVANCES 
Grievances' brought by the Union shall be initiated at Step 2 or Step 3, as applicable. Grievances brought by 
the Employer shall be submitted to the Union Business Agent and the time limits of Step 3 shall apply. 
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SECTION 4 ARBHRAnON 
If the grievance or dispute has not been resolved at Step 3, either party may demand arbitration within two 
(2) months following the termination of Step 3. An arbitrator may be selected by mutual agreement between 
the parties. If the parties cannot agree on the selection of an arbitrator, the party seeking arbitration shall ask 
the Public Employment Relations Board to submit a list of at least seven (7) names to the parties. The party 
against who arbitration has been sought shall have the opportunity to strike the first name. The parties shall 
then alternately strike names until one name is remaining. That person shall serve as the arbitrator. 
The arbitrator's decision shall be final and binding on the parties. The cost of the arbitration, including the 
fees and expenses of the arbitrator, shall be borne equally by the parties. 
SECTION 5 TIME LIMITATIONS 
If a party to this Agreement fails to grieve or advance the grievance to the next step within the applicable time 
limits, the matter shall be deemed waived. If a party to this Agreement fails to respond within the time limits 
specified, that party shall be deemed to have accepted the merit of the grievance. The parties may extend 
these time limits by mutual agreement. 
ARTICLE 9 - DISCIPLINARY ACTION 
SECTION 1 DISCIPLINE 
Employees who have satisfactorily completed their one (1) year probationary period provided for in "Article 7 ­
Seniority" may be removed or otherwise subjected to any disciplinary penalty only for just cause. Prior to the 
imposition of discipline, the Town will proVide the employee and the Steward With a written notice of discipline 
which describes both the acts alleged as the basis of discipline qnd the penalty to be imposed. At the same 
time, a copy of the written notice shall be mailed to the Union Business Agent. 
Within two (2) weeks after the employee receives the notice of discipline, the employee, the Steward and the 
Union Business Agent shall have the opportunity to discuss the notice of discipline with the Town Board or its 
designee. Thereafter, the Town Board or its designee shall, within two (2) weeks render a written decision as 
to the alleged conduct. At that time, a copy of the written decision will be proVided to the employee, the 
Steward, and a copy mailed to the Union Business Agent. The decision shall also state a penalty which, except 
for suspension for a period greater than thirty (30) days or termination, may be imposed immediately. If the 
employee or the Union believes that the Town did not have just cause for the discipline imposed, then such 
written decision may be appealed directly to final and binding arbitration under the Grievance Procedure of 
this Agreement. 
SECTION 2. RIGHT TO UNION REPRESENTATION 
An employee shall be entitled to Union representation at each stage of any disciplinary proceeding instituted 
by the Employer. An employee shall be entitled to Union representation at any questioning if it is 
contemplated that. the employee might be disciplined as a result of any matter to which the questioning 
relates. Before commencing each stage of any disciplinary proceeding or any questioning, as set forth above, 
the Employer shall inform, in writing, the affected employee(s) of their right to Union representation as set 
forth in this section. .' 
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The right to Union representation includes the right to consult with a Union representative in advance of the 
stage of the disciplinary proceeding or questioning or both, as applicable, and the opportunity to have the 
Union representative present throughout the interview or disciplinary procedure. No employee may be 
disciplined or discharged based upon any questioning or investigation performed without a written waiver of 
Union representation, provided that the employee has been informed, in writing, of his/her right to Union 
representation as set forth in this Section. The employee shall not be required to sign any statement arising 
out of the questioning. Any statements or admissions made by an employee during a questioning without the 
employee having had the opportunity to have Union representation shall not be used in a disciplinary 
proceeding against any employee. No recording devices of any kind shall be used during any disciplinary 
proceedings unless agreed to by the employee, the Employer, and the Union, or its authorized representative, 
and each such party receives a copy of the recording. 
SECTION 3 DISCIPLINARY PENALTIES 
The disciplinary penalty may consist of a reprimand, a fine not to exceed one hundred dollars ($100.00) to be 
deducted from the employee's wages, suspension without pay for a period not exceeding two (2) months, or 
termination. In the event that the Union feels that the disciplinary penalty is too severe compared 
to the nature of the infraction, the Union may appeal the Town's decision to final and binding 
arbitration under the Grievance Procedure of this Agreement. 
SECTION 4 LIMITATION ON USE OF PRIOR DISCIPLINE 
Prior disciplinary action shall not be used against an employee in future disciplinary actions beyond the time 
periods as follows: 
(a) Suspension of thirty (30) days or less, reprimand, or fine: eighteen (18) months. 
(b) Suspension of more than thirty (30) days: thirty (30) months. 
(c) Drug or alcohol infractions shall parallel the period of required follow-up testing as determined 
by the Substance Abuse Professional under 49 CFR 382.605 or any successor. 
SECTION 5 WAIVER OF CIVIL SERVICE LAW 
Employees who have satisfactorily completed their one (1) year probationary period shall be disciplined only 
pursuant to the procedures established in this Article. 
ARTICLE 10 - EXAMINATION 
Any expense for physical, mental, or other examination reqUired by the Employer shall be paid by the 
Employer unless the employee chooses to use his/her own physician for such physical, mental, or other 
examination. 
The Town agrees to reimburse any employee required to expend additional monies for licenses to operate 
motor vehicles necessary for his/her job performance and required by federal legislation over and above what 
they have.been required by the State of New York to operate said motor vehicles as of January 1, 1990. 
ARTICLE 11 - LEGISLATIVE ACTION
. 
IT IS AGREED BY AND BETWEEN THE PART[ES THAT ANY PROVISIONS OF THIS AGREEI"1EI'.JT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AI"1EI'JDI"1ENT OF LAW OR BY PROVIDING THE 
ADDmOI'JAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL. 
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ARTICLE 12 - DECLARATION OF NO STRIKE POLICY 
In the consideration of recognition by the Employer of the Union as the sole and exclusive bargaining 
representative of the employees, the Union does hereby affirm a policy that it does not assert the right to 
strike against the Employer, nor will it assist in or participate in any such strike by the employees, nor will it 
impose any obligation on said employees to condUct, assist, or participate in a strike. 
ARTICLE 13 - SAFETY 
SECITON 1 EQUIPt-IlENT 
The employer shall not require unit employees to take out on the streets or highways any vehicle that is not in 
compliance with eXisting law for operation on public highways. The employee shall be required to notify the 
Highway Superintendent of any known defective equipment as soon as such defect becomes known to the 
employee. Such notification shall be in writing on a form provided by the Town. 
All equipment which the employee reasonable believes is not in safe operating condition shall be brought to 
the attention of the Highway Superintendent by the employee, in writing on a form proVided by the Town. 
The Highway Superintendent shall then take appropriate action in reference to such complaint. 
SECITON 2 DANGEROUS CONDmONS 
Under no circumstances shall an employee be assigned or required to engage in any activity involVing 
unreasonably dangerous conditions of work beyond the normal dangers of the job; unreasonable danger to 
person or property; or a violation of any applicable rule, statue, ordinance, regulation or court order relating to 
safety of person or equipment. 
An employee shall only be assigned to perform rlis/her normal duties in a reasonably prudent manner. 
SECITON 3 TRAINING 
The Employer shall proVide, at its expense, the necessary training and education so that employees can 
perform their jobs safely and efficiently. The Employer shall make the determination regarding what training 
and education is necessary. If either the Union or the individual employee disagrees, the matter may be 
grieved under this Agreement and the determination reviewed by the arbitrator as to reasonableness. If the 
arbitrator finds that the Employer was not reasonable in its decision, then that arbitrator shall have the 
authority to fashion an appropriate remedy. 
SECITON 4 SAFETY COMMITTEE 
The Union and the Town agree to form a Safety Committee which will meet quarterly on the last Wednesday 
of January, April, July and October from 6:00 a.m. to 7:00 a.m. at a site to be determined by the parties. 
The representation will include at a minimum the members of the bargaining unit and a representative of the 
Town Board. A chairperson will be elected each January and will be responsible for the meeting minutes. 
The agenda' will include, but not be limited to, the review of the previous quarter minutes, review of selected 
Material Safety Data Sheets (MSDS) of products being used at the Town shop, review of safety procedures 
practiced by the bargaining unit members and the Town, and review and discussion of any safety related 
incidents and issues. 
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SEcrION 5 PROTEcrIVE GEAR 
It is the responsibility of the Town to provide, at its expense, personal protective equipment (PPE) that it has 
traditionally provided, or which it may be required to provide in the future, including but not limited to 
hardhats, gloves, goggles, leather vest for welding as well as welding helmets. It is the responsibility of each 
employee to use PPE when performing a job task requiring PPE. 
ARTICLE 14 - CLOTHING ALLOWANCE 
The annual clothing allowance, as set forth below, will be used by the employee first to purchase any personal 
items which is a required or mandatory safety clothing or item needed to perform his/her duties, excluding 
safety shoes and items provided for by the Employer. Any balance of said funds may then be utilized for 
general working clothes. Receipts, or a copy of the original receipts, must be submitted for reimbursement. 
1/1/2008 $360.00 
1/1/2009 $360.00 
1/1/2010 $360.00 
ARTICLE 15 - HOLIDAYS 
The following paid holidays shall be observed by the employees: 
- New Year's Day - Veterans Day 
- President's Day - Two (2) hours on Election Day 
- Memorial Day - ThanksgiVing Day 
- Independence Day - Day after ThanksgiVing Day 
- Labor Day - Christmas Day 
- Safety First Dinner - Two (2) Roving Holidays 
In the event the employees attend the Superintendent's Day, this shall be counted as a roving holiday. 
All Employees shall receive eight (8) or nine (9) hours pay, as appropriate, at their hourly base rate for 
holidays listed above, regardless of the day of the week on which the holiday falls, providing the employee 
has: 
(a)	 completed six (6) months of service; 
(b)	 worked his/her last scheduled workday prior to and his/her first scheduled workday following 
the holiday, unless absent due to illness for which substantiated proof may be reqUired by the 
Town as described under Sick Leave, or otherwise excused by the Town; 
(c) .	 performed work for the Town within thirty (30) days of the holiday. 
If any holiday falls on a Saturday, the holiday shall be observed on the Friday preceding. Any holiday which 
falls on a Sunday shall be observed on the following Monday. 
If any of the above specified holidays fall when an employee is on vacation, such time shall not be charged 
against the employee's vacatioSl time. 
Employees may be required to work on holidays at the request of the Employer. An employee who is reqUired 
to work on holidays shall be paid time and one half (1 112) for all hours worked, with a minimum of four (4) 
hours. This pay shall be in addition to the employee's holiday pay. 
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ARTICLE 16 - VACATIONS 
All employees covered by this Agreement 
completion of their probationary period: 
shall be entitled to the following amount of vacation upon 
15t An niversary date 
4th Anniversary date 
12th Anniversary date 
20th Anniversary date 
25th Anniversary date 
9 days 
15 days 
19 days 
24 days 
26 days 
All vacation days shall be calculated on an eight (8) hour day. 
Vacation credits may be used for daily and one-half (1/2) day segments. 
The maximum accumulation of vacation days shall be twenty-six (26) days. 
Employees who are laid off, discharged, or who discontinue service with the Town, for any reason, shall be 
paid pro-rata vacation pay at the time of their job severance. 
If an employee dies while on the payroll of the Town, vacation pay, as provided for herein, shall be paid to 
his/her legal heir or his/her estate. 
The employee has the right to schedule his/her own vacation days, subject to the approval of the Highway 
Superintendent. All vacations to be taken in full week increments will be scheduled at least thirty (30) days in 
advance. Single days vacation shall be granted with the mutual agreement with the Highway Superintendent. 
In the event that two (2) or more employees request vacation during the same period and its deemed by the 
Town and the Highway Superintendent that this would adversely affect the operation of the Town due to a 
need for a particular labor skill, seniority will prevail in determining the vacation schedule. 
ARTICLE 17 - HEALTH & WELFARE 
The Employer agrees to proVide health insurance at no cost to the employees through participation in the New 
York State Teamsters Council Health and Hospital Fund (the "Fund'') Municipal Plan at the weekly composite 
rates of contribution as set forth in the Participation Agreement. 
Accordingly, the Employer agrees to abide by the rules and regulations of the Fund and agrees to sign, and 
make a part of this Agreement, the Participation Agreement and any other documents as required by the 
Fund. 
The Employer agrees to continue payments on behalf of any employee unable to work as the result of illness 
or off-the-job injury. For any employee who is laid off, the Employer will continue contributions through the 
next full qualifying quarter. 
ARTICLE 18 - PENSION 
. 
The Employer agrees to continue its present contributions to the New York State and Local Retirement 
Systems, 75I where applicable. 
The Employer agrees to adopt the required resolution to add Section 41J of the New York State Employee 
Retirement System as soon as possible following the ratification of the 2001-2004 Agreement. This Section 
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allows an employee to receive pension credit for unused sick leave at the time of retirement. The maximum 
accumulated credit allowed by the Town is one hundred twenty-five (125) days. 
DEFERRED COMP: Further, the Employer agrees to participate in the New York State Deferred Compensation 
Plan for the employees in accordance with the standards, rules, and regulations of the Deferred Compensation 
Board and the applicable Internal Revenue Code provisions. Such Plan will be implemented as soon as 
reasonably possible after execution of this Agreement. 
ARTICLE 19 - FUNERAL LEAVE 
In the event of a death in the immediate family of the employee, the Employer shall pay the employee four (4) 
bereavement days to attend the funeral services and to attend to matters relating to the death of the 
deceased person. 
"Immediate family" means parents, father-in-law, mother-in-law, spouse, children, brother, sister, 
grandparents, spouse's grandparents, grandchildren, and any individual who routinely and regularly resides 
within the household of the employee. 
ARTICLE 20 - SICK LEAVE 
Every employee is reqUired to report all work related sickness and injury to his immediate supervisor. 
Each employee shall receive sick leave credit at the rate of ten (10) workdays per calendar year. The ten (10) 
days sick leave shall be accredited to the employee's attendance record at the beginning of each calendar 
year. If an employee exhausts his/her total accumulated sick leave credits during any calendar year no 
additional sick leave will be accredited to him/her until the following January 1st , 
Effective 1/1/2001 the total accumulation shall not exceed one hundred twenty-five (125) days. 
After an employee has been on sick leave for a period of three (3) consecutive workdays a statement from a 
certified health care professional may be reqUired by the Employer attesting to the ailment. If the Employer 
believes, in good faith, that the employee has preViously abused sick leave, it shall notify the employee, in 
writing, that it may choose to exercise its right to reqUire a statement from a certified health care professional 
under this Article of absences occurring after the employee receives the notice. 
All sick leave shall be paid based on an eight (8) hour day. 
Sick leave shall be used for the follOWing: 
1. .	 Personal illness or injury 
2.	 Illness or injury of an immediate family member as defined in Funeral Leave; 
3.	 Enforced quarantine of an employee, or member of his/her household, in accordance with the 
applicable health regulations. 
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ARTICLE 21 - WAGES AND HOURS 
SEmON 1 HOURS 
Eight (8) consecutive hours in a regular work shift, exclusive of a one-half (1/2) hour unpaid lunch period, 
shall constitute a normal work day. Five (5) days, Monday through Friday, shall constitute a normal work 
week. The regular workday between the period of May 1st and November 1st of each year shall start at 6:00 
A.M. and shall be a nine (9) hour workday requiring one (1) hour overtime each day at a minimum. Between 
November 1st and April 30th of each year, the normal workday shall be eight (8) hours, starting and stopping 
time shall be at the discretion of the Highway Superintendent between the hours of 5:00 A.M. and 4:00 P.M. 
LUNCH BREAK: There will be a one-half (1/2) hour unpaid lunch period daily. The employee may leave the 
work site during the lunch period, but it will be incumbent upon the employee to be sure that he/she has 
returned to the work site and commenced work promptly at the conclusion of the one-half (1/2) hour lunch 
break. 
BREAKS: The Town agrees to schedule two (2) paid rest periods of ten (10) minutes each: one (1) in the first 
half and one (1) in the second half of each shift. The Town retains the option to change the time that such 
rest periods are to be scheduled. 
OVERTIME: During the normal work week all employees shall be required to work overtime at the 
request of the Highway Superintendent and, if possible, to make themselves available for return 
to work during emergency situations caused by inclement weather or other reasons. No 
employees will be required to remain on call. 
Any overtime hours that are continuous to a regular work shift shall be treated as regular overtime hours, not 
as an emergency call in. 
All overtime shall be at the sole discretion of the Employer, except for the time period as expressly provided 
for above from May 1st through November 1st of each year. 
SEmON 2 WAGES 
Each employee covered by this agreement shall receive the following basic hourly wage rate: 
Effective 1/1/2008 $17.15 
1/1/2009 $17.70 
1/1/2010 $18.30 
NEW HIRE WAGE PROGRESSION: Starting salaries for new employee shall be as set forth below, and no such 
starting salary shall exceed any present employee's salary for the same function. 
(a)	 A new employee starts at 75% of current basic hourly wage rate. 
(b)	 After six (6) mopths employment, basic hourly wage rate will increase to 85% upon satisfactory 
work performance. 
(c)	 After twelve (12) months employment, basic hourly wage rate will increase to 90% upon 
satisfactory work performance. 
(d)	 After twenty-four (24) months employment, basic hourly wage rate will increase to 100% upon 
satisfactory work performance. 
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Satisfactory work performance will be determined by the Highway Superintendent. 
The Town Board may waive, in whole or in part, the above progression steps if an individual has verifiable 
experience. The Highway Superintendent shall present his/her recommendation to the Town Board of such 
waiver. 
LONGEVITY BONUS: Effective January 1, 2005, the following incentive bonuses shall be paid in addition to the 
base wage rates. Payment shall be made annually in a separate check prior to Thanksgiving Day. 
3 years seniority 11 hours pay 
5 years seniority 21 hours pay 
10 years seniority 31 hours pay 
15 years seniority 41 hours pay 
20 years seniority 51 hours pay 
25 years seniority 61 hours pay 
A unit member shall not be qualified for such incentive pay for any year of this contract if the unit member 
receives three (3) written complaints concerning the unit member's job performance during the previous year 
from the Highway Superintendent. The written complaint shall be given to the unit member by the Highway 
Superintendent and shall state that the complaint is to be considered one (1) of the complaints of poor job 
performance that could prevent this incentive payment to be paid in the next fiscal year. If a unit member 
does not receive such incentive pay in any fiscal year because of receipt of three (3) complaints in the 
previous year, and no complaints are received during the current fiscal year, the incentive pay will be returned 
to the unit member in the next fiscal year. If a written complaint is received in the year of no incentive pay, 
then no incentive pay will be made in the next year. Since this is extra pay based upon an incentive plan, the 
unit member may not grieve the loss of the incentive pay. 
SECTION 3 EMERGENCY CALL IN 
Employees called in for emergencies or before their regular starting time shall be allowed a maximum of thirty 
(30) minutes to report to work. 
Employees shall be paid for all time worked during such emergency with a minimum guarantee of four (4) 
hours pay regardless of time actually worked. All other terms and conditions of this Agreement shall also 
apply. 
Employees called in to perform work under the snow removal contract with Alleghany County shall receive a 
minimum guarantee of two (2) hours pay regardless of time actually worked. All other terms and conditions of 
this Agreement shall also apply. 
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ARTICLE 22 - DURATION, NOTIFICATION, REOPENING 
This Agreement shall continue in full force and effect from JANUARY 1, 2008 through DECEMBER 31, 
2010. 
The parties agree to conduct meetings for the purpose of collective bargaining to agree upon amendments to 
this Agreement during the period of one hundred eighty (180) days preceding the expiration date of this 
Agreement. 
AGREED TO AND SIGNED by: 
TEAMSTERS LOCAL 317, TOWN OF ANDOVER, New York
 
affiliated with the by:
 
International Brotherhood
 
of Teamsters, by:
 
W~/ 4f1~/ 
6 CiS I dES) d (,/T".N r 
J -)..- 05" 
Date: Date: 
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-IJ"~ /.!J)l ~~~rrE'hEMfi :J (FiI~ iml "']'f78 ~Lr"~~VI~ Il r£rS\b& ~~~~. ~ j (j 
SYRACUSE, NEW YOR~~ 
___________ 20 __ 
EMPLOYER _ 
MEMBER INVOLVED _ 
HOME PHONE i\JUMBER _ 
HOME ADDRESS _ 
NATURE OF GRiEVANCE 
MEMBER'S STEWARD'S 
S~GNft.TURE------_ SiGi\lATURE _ 
RESULT OF SETTLEMENT _
 
Mailing Address: ~_. 
PO Box 4928 
Syracuse, NY l3221-4928 
Telephone: 315.455.9790 :-fCwYork State Teamsters Council 
Fax: 315.455.1237 
E-mail: benefits@nytfund.org Health and Hospital Fund 
DATE:	 February 14,2008 
TO:	 Gus D. Weber, Supervisor 
Town of Andover 
Gary R. Staring, Secretary Treasurer/PEO
 
Teamsters Local Union No. 317
 
RE:	 Bargaining Group 4400 
Enclosed please find your copy of the Standard Fund Participation Agreement(s) 
for the period January 1, 2008 through December 31, 2010, approved by this 
office on Feb y, 14, 2008. Also enclosed are copies of the Addendum to 
Section 1.(C) nd nefit Selection Forms. 
Kenneth R. Stilwell 
Executive Administrator 
KRS/jh 
Enclosures 
BOARD OF 
TRUSTEES 
Employer 
Representatives 
Michael S. Scalzo, Sr. 
Co-Chairman 
Enfield, CT 
Daniel W. Schmidt 
Lebanon, PA 
Tom J. Ventura 
Overland Park, KS 
Thomas K. Wotring 
Bethesda, MD 
Labor 
Representatives 
Gary R. Staring 
Co-Chairman 
Syracuse, NY 
John Bulgaro 
Albany, NY 
Fredrick J. Carter 
Potsdam, NY 
Ronald G. Lucas 
Cheektowaga, NY 
PARTICIPATING 
TEAMSTER 
LOCALS 
118 Rochester, NY 
182 Utica, NY 
264 Cheektowaga, NY 
294 Albany, Ny 
317 Syracuse, NY 
355 Baltimore, MD 
375 Buffalo, NY 
449 Buffalo, NY 
529 Elmira, NY 
669 Albany, NY 
687 Potsdam, Ny 
693 Binghamton, NY 
1149 Baldwinsville, NY 
~'Fonn6 
'fB:E NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUN 
MUNICIPAL EMPLOYER PARTICIPATION AGREEMENT 
1.	 (a) This Participation Agreement, execlJted by the undersigned Teamsters Local Union (hereinafter "Unio 
Employer, is the basis for partiCIpation in the ~ew York State Teamsters Council Health and Hospital] 
(hereinafter "Fund"). The Employer, its participating employees, and the Union, as a condition of p artic 
III this Fund, are bound by all of the rules and regulations of the Fund now and/or hereafter adopted. 
(b)	 The Employer and Union understand and agree that the Fund contributions shall be made, as set forth h 
on all employees doing bargaining andior non bargainmg unit work as described below, except as 1:5 othe 
provided herein. No agreement between the Employer and the Umon shall alter this rule or any otber ru 
provision of this Participation Agreement. 
(c)	 The Employer agrees to contribute as follows: 
Covered Group of Employees (Define)__--.:T~O\!IN.::.:.:...:::..OF:._:.:ANOO=_=_=:_:.VER= 
[HICHWAY DEPARTMENT] 
Date	 Rate 
Effective 01/01/08 ~ SEE AITACHED ADDENDlJ1 
Effective 01/01/09 SEE ArrAQiED ADDENDUM Contribution rates are effective 
Effective 01/01/10 .. SEE ArrACHED ADDENDUM each January subsequent to the 
Effective initial date of the agreement 
Effective _ 
Select one in each category below: 
(i) Covered Employees: u Bargaining o Non-Bargaining 
(ii) Rates: o Component Rates - with Addendum/Selection Form '** Composlte Rate - see above 
(iii) Benefits: g Highest Option - All benefits 0 ilJternate Benefit Plans - Per attached selection forr 
(d)	 All such payments to be made to the Fund are to be received by the Fund office on or before the teoth(lO) 
day of the month poooa~ the month m whIch benefIts are to be provIded, except when otherwise agreed b' 
the Fund following 
EEmefits shall be effectiyc the fIrst day of the month fof 'which eCfttribtlbefl:3 Me rcqnixed to be made for 
employees cO'.cred under this Partjcipation ."rgreement Benefits shall ternrillate OIl the laSt day of tIle month 
in· whjch eontribtltiOllS are required and paid; 
2. Failure on t~e part of the Employer to timely contribute on any of its employees as specified herein shall make thi 
~mployer liable for all employee benefit clalms whIch are incurred during the period of delinquency, damages 
eimbursement to the Fund for the Fund's attorneys' fees, auditors' fees, court costs, disbursements and expense: 
1 
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the Fund in recovering the above, In addition, the Employer must pay all arrears due the Fund together wit! 
,d~aIJlages in the swn of ten percent (10%) of the delinquent amount. The late payYp.ent of any delinquency b~ 
~ployer shall not in any way relieve i~ from the obligations set forth above. In,~ddition, when the Employer i: 
..i~d in writing by the Fund that it is delInquent, the employer must immediately reImburse the delinquent arnOUD' 
the Fund. After said reimbursement, the employer may appeal the Fund~s decision to the Board of Trustees,. wbose 
decision shall be final and binding. In the event of failure of the Employer to comply with any of the roles of the Fund 
[he Employer and an its participating employees, at the Fund's sole discretion, shall cease to participate in the Fund, and 
the Employer shall be responsible for all the, benefits and alI- other charges specified herein. ' 
3. The 'Fund may, at any time, audit the payroll records of any and all employees of the Employ~r at atime mutually 
agreed upoaat no extra charge to the Employer. In the event it is found that the Employer has not fully comp]Jed with 
the Fund rules and/or provisions of this Participation Agreement, the Employer shall pay the full cost of the audit that 
has been perfOITIled by the Fund. In addition, the Employer shall be responsible as set forth in this Participation 
Agreement and in accordance with the Fund's current Collections Policy. 
4. The Fund shall be open to participation by any group of members belonging to a participating Local Union that fully 
complieS with all roles and regulations of the Fund. In addition, the Employer may contribute to the FUnd for employees 
working outside the jurisdiction of the Collec~ve Bargaining Agreement in the amo~t indicated above. However, if 
these employees are include:<!. the Employer agrees, to make contributions on all employees in thi,s category subject to the 
same conditions and on the same basis as is provided in this Participation Agreement, a;o.d the Employer also agrees to 
contiD.ue to make contributions on all these employees for as long as there shall be a Collective Bargaining Agreement 
or Agreements between the Employer and the Union, subject to any and all rules and regulations or decisions covering 
this group that are issued by the Fund. The employer must request in writing and receive written approval from the Fund 
in order to have these non-covered employees included. Such request must specifically define the category or categories 
involved. 
5. Should any of the, provisions of this Participation Agreement be declared to be in violation of any State or Federal 
statute or regulation, such declaration shall in no way impair the effectiveness or continuity of the rest of the provisions 
of this Participation Agreement and such provisions are hereby expressly declared to be saved from such illegality. 
6. Payments to the Fund must be made by the Employer for all compensable vacation and holiday time up to a maximum 
~f one .full calendar year. 
7. The Employer agrees to furnish such information as may be necessary to enable the Fund to carry out its duties. 
3. When an employee who is absent because of a non-occupational or occupational illness, injury or disease, or leave of 
lbsence, has notified the Employer of such absence, the Employer shall continue to make the required contributions for 
1 period of 2.026 lDMW. 26 WEEKS ' 
}, All actions and,proceedings commenced or initiated by any Claimant, applicant, employee, participant, the Union or 
:he Employer, or their agents, successors or assigns, against the Fund, the Trustees thereof or any employee. ,service 
)rovider, repre.senta~"e:or agent thereof, and all actions and proceedings commenced by said Trustees against any 
;laimant, applicant, employee, participant, the Local Union or the Employer pertaining to the Fund in any manner, shall 
)e brought in the appropriate court.in the County of Onondaga. New York or other applicable tribunal located therein 
~xcept where otherwise provided herein. In regard to federal district court actions, all such actions shall be commenced 
md heard in the United States District Court for the Northern J?istrict of New York. It is specifically agreed that any 
lction or proceeding commenced or initiated in any other jurisdiction or venue shall be transferred'to the appropriate court 
)f tribunal specified herein, 
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'/015 partlCipation Agreement shall become effective as of the date of execution hereof and the payments abov 
'ided shall be payable from and after 01/01/08 and expIre on 12131/10 , This Participatio 
~~eIIlent shall continue in full force and effect for the same term as the Collective Bargaining Agreement. Upo 
e;pIration, unless a new Participation Agreement is signed and submitted to the Fund, the terms and conditions of thi 
Participation Agreement shall continue in effect. In that event, the employer shall pay the contribution rate in effect OJ 
January 1S( of each calendar year, If the employer fails to comply with the above requirements, the Fund may teI1Ilinatl 
the employer's participation and take legal action against the employer for all amounts due the Fund, 
Effective Date of Collective Bargaining Agreement: _----'o!.!1.L.C/o~1!.L/Y!08!L_ . Expiration Date of Collective Eargainin~ 
Agreement: __1_2..:..../3"--1..:..../~10=--- _ 
11. This Participation Agreement represents the entire agreement and understanding of the parties and supersedes all 
prior or contemporaneous agreements or understandings, whether oral or written. As such, this Participation Agreement 
may not be modified except by a writing signed by all parties. 
The parties hereto have caused this Participation Agreement to be executed on the date shown by each of their signatures 
below. Note: If any additional terms and conditions have been mutually agreed upon which affect this Participation 
Agreement, use the Addendum page on the reverse side, 
LOCAL UNION #:__-=-31:....:.7 _ EMPLOYER:_-:---,-,TO",-"W!.!.!N~O~F---,ANDO~~VER~ _ 
566 SPENCER STREET ADDRESS: PO_BO_X_7_7_7 _ADDRESS: -------.:....:..=~-----
SYRACUSE" NEW YORK 13204 ~VER" NEW YORK 14806 
PRINT NAME: WI Lli AM Eo ARNAIJI T 
PRINT TITLE: B1ISINFSS AGENT 
DATE: ,;2.~ 5-~u r 
NEW YORK STATE TEAMSTERS COUNCIL HEALTH AND HOSPITAL FUND 
3NORTHERN CONCOURS, RACUSE, NY 13212 
\1AILlNG ADDRESS: 4928, SYRACUSE, NY 13221-4928P. . B 
------------­
~W_6«__­)IGNATURE:' DATE: 
EXECUTIVE ADMlNISTRATOR
. 
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NEW YORK STATE TEAMSTERS COUNCIL
 
HEALTH AND HOSPITAL FUND
 
ADDENDUM
 
SECTION 1[C]
 
COMPOSITE CONTRIBUTIONS 
The contribution rate payable for each covered employee is based on the employee's 
status on Monday of each contribution week. After the initial effective date, all 
subsequent rate changes are effective January 1st of each year during the term of the 
collective bargaining agreement. 
DAILY WEEKLY 
EFFECTIVE 01/01/08 S 61.86 
S 67.58 
S 73.83 
S 247.45 
S 270.30 
S 295.30 
EFFECTIVE 01/01/09 
EFFECTIVE 01/01/10 
UNION: NAME OF COMPANY: 
TEAMSTERS LOCAL 317 TOWN OF ANDOVER 
566 Spencer Street PO Box 777 
Syracuse, NY 13204 Andove;;; 14806 . 
I tt1/? //Ul---- L h/0 ¥' 
._>
Signature Date Si~rre Date 
Executive Administrator Date 
~_----,.- 2>=-'b1_o~__ 
NEW YORK STATE TEAMSTERS COUNC~l 
HEALTH AND HOSPITAL FUND 
COMPOSITE CONTRIBUTION RATES 
BENEFIT SELECTION FORM 
The Benefit Plan Options selected below are sUbject to the rules, regulations, and rates described in the 
Participation Agreement executed by the undersigned parties concurrent with the execution of this form. After 
the initial effective date, all subsequent rate changes are effective January 151 of each year during the term of 
the collective bargaining agreement. 
DAILYIWEEKLY 
RATE 
01/01/08 
$ 208.30MEDICAUDRUG 
SUPREME 
$ 
23.10 
4.50 
3.45 
3.00 
5.10 
61.86 Daily 
DENTAL 
VISION 
LEGAL PLAN 
LIFE & AD&D 
DISABILITY 
$ 247.45 Weekly 
DAILYIWEEKLY
 
RATE
 
01/01/09 
$229.10 
24.70 
4.70 
3.50 
3.00 
5.30 
$ 67.58 Daily 
$ 270.30 Weekly 
DAILYIWEEKLY
 
RATE
 
01/01/10 
$ 252.00 
26.40 
4.90 
3.50 
3.00 
5.50 
$ 73.83 Daily 
$ 295.30 Weekly 
By signature below the parties signify their agreement to the Benefit Options selected. 
UNION: COMPANY: 
TEAMSTERS LOCAL 317 TOWN OF ANDOVER 
566Spencer Street PO Box 777 
Syracuse, NY 13204 Andove ,'NY 14806 
~/lI/1--- 2-/ 7/ OfJ 
..t! . 1-:: (.i If'" 
Signature Date Date 
---:-:--~--=-=-=--~-----~.~kJ,..::.-:-D{_
Executive Director Date 
